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ANNEXURE 

(i) Ekiti State Total Stock of Domestic Expenditure Arrears 

Table 1: Breakdown of Ekiti State Domestic Expenditure Arrears (2015-2020) 

 

 

 

Note: 2020 figures are as at third Quarter, 2020 
Source: Ekiti State Debt Management Unit. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

S /N

DO ME S T IC  

E X P E NDIT U

R E  

A R R E A R S

2 0 2 0  (a s  a t 3 rd  

Q u a rte r,  2 0 2 0 )

2 0 15 2 0 16 2 0 17 2 0 18 2 0 19

C O NT R A C T O

R S ' 

A R R E A R S

1 3 ,0 3 9 ,9 4 4 ,7 7 1.4 0 7 ,6 9 2 ,16 3 ,4 7 1.13 3 0 ,6 7 4 ,5 5 5 ,0 7 3 .8 6 4 ,0 6 9 ,9 19 ,4 6 4 .12 2 ,7 9 7 ,3 9 3 ,4 7 2 .0 0 2 ,3 8 6 ,7 18 ,5 5 0 .6 8

P E NS IO N 

A ND 

G R A T UIT Y

2 8 ,2 8 0 ,0 3 7 ,7 4 4 .8 7 12 ,8 18 ,8 5 8 ,4 4 1.3 8 18 ,0 3 7 ,6 3 0 ,3 2 5 .4 2 2 5 ,17 1,12 5 ,2 3 9 .0 8 12 ,9 11,3 15 ,3 0 4 .0 0 14 ,6 2 8 ,2 7 2 ,6 6 3 , .0 5

S A LA R Y  

A R R E A R S

3 8 5 5 ,0 4 7 ,2 11.4 2 5 ,6 5 4 ,7 5 3 ,8 6 4 .0 3 6 ,9 6 3 ,4 0 9 ,0 0 7 .4 1 6 ,3 3 7 ,3 5 0 ,12 2 .3 5 6 ,0 0 4 ,2 9 4 ,7 4 0 .0 0 4 ,9 7 7 ,8 0 0 ,4 5 1.3 5

J UDG E ME NT  

DE B T

4 16 5 ,8 3 0 ,5 4 9 .0 3 5 3 0 ,9 3 9 ,119 .6 7 9 2 2 ,9 2 2 ,6 8 2 .0 0 9 14 ,8 5 3 ,7 4 5 .5 8 3 ,3 7 5 ,7 7 8 ,9 6 9 .0 0 9 6 9 ,4 7 5 ,4 8 1.2 8

22 ,962 ,267 ,146 .36

T O T A L 12 ,3 4 0 ,8 6 0 ,2 7 6 .7 2 2 6 ,6 9 6 ,7 14 ,8 9 6 .2 1 5 6 ,5 9 8 ,5 17 ,0 8 8 .6 9 3 6 ,4 9 3 ,2 4 8 ,5 7 1.13 2 5 ,0 8 8 ,7 8 2 ,4 8 5 .0 0

Y E A R  E ND T O T A L S T O C K  O F DO ME S T IC  E X P E NDIT UR E  A R R E A R S
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(ii) Prioritization Criteria/Approaches between Types of Arrears 

APPROACH 1 

Allocation of available fund among the types of the arrears in proportion to 
their share of the total outstanding stock of arrears. 

Consequently, the payment for the clearance of the State’s domestic 
expenditure arrears shall be in line with the share of the total arrears for year 
2019. 

S/N DOMESTIC EXPENDITURE ARREARS PROPORTION 

1 CONTRACTORS ARREARS 12.7% 

2 PENSION AND GRATUITIES 50.9% 

3 SALARY ARREAR 24.5% 

4 JUDGEMENT DEBT 11.7% 

APPROACH 2 

Allocation of available fund on a particular type of arrears. 

Prioritization Criteria/Approaches within Types of Arrears 
 

 

S/N CRITERIA/ 
APPROACHES 

RATIONALE REQUIRED DATA 

1 CONTRACTORS 

Ongoing 
works first 

Ensures ongoing works are completed Status of project 
construction 

Largest first Largest injury (in terms of arrears value) is addressed first Value of outstanding arrear 

Smallest first Allows many individual arrears to be paid immediately and 
focuses funds on small firms that may be vulnerable to cash 
flow problems (assuming most small arrears are owed to 
small contractors) 

Value of outstanding arrear 

Oldest first Creditor who has been waiting longest is paid first Date missed payment was 
first due 
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Subject to 
penalties first 

Paying arrears that bear penalties for late payment reduces 
cost to state 

Contract terms: whether 
provide for late penalties 

2 SALARIES 

Oldest first Largest injury (in terms of delay) is addressed first Date missed payment was 
due 

Smallest first Allows many individual arrears to be paid immediately and 
focuses funds on lowest paid workers that may be vulnerable 
to cash flow problems 

Value of outstanding arrear 

Equal percent 
to all 

All staff receive something, regardless of when salary 
payment was first missed or level of salary 

Amount owed to each staff 

3 PENSIONS AND GRATUITIES 

Oldest first Largest injury (in terms of delay) is addressed first Date missed payment was 
due 

Equal percent 
to all 

All pensioners receive something, regardless of when they 
retired 

Amount owed to each 
pensioner 

4 JUDGEMENT DEBT 

Oldest first Largest injury (in terms of delay) is addressed first Date missed payment was 
due 

Equal percent 
to all 

All claimants receive something, when contract falls due Amount owed to 
contractor 
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